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TO:                                                                                                                    39-ENG/SNTM/20180917 

MEPS OF THE EUROPEAN PARLIAMENT 

DG EMPLOYMENT, SOCIAL AFFAIRS & INCLUSION 

EUROPEAN ECONOMIC AND SOCIAL COMMITTEE 

DEUTSCHE TELEKOM ADMINISTRATION BOARD 

 

IN COPY: 

THE ROMANIAN GOVERNMENT AND DIGNITARIES 

CONFEDERATIONS AND TRADE UNIONS IN SOLIDARITY 

THE MAIN REPRESENTATIVE ORGANIZATIONS 

THE INDEPENDENT AND FREE PRESS 

 

Dear Ladies and Gentlemen, 

 

Article 1 of the Universal Declaration of Human Rights states that "All human beings are born free and 

equal in dignity and rights". Dignity and equal opportunities are inalienable to the modern man who 

must enjoy all the rights and freedoms recognized without any differentiation. After decades of war at 

the cost of millions of lives, the establishment of the European Union marked the beginning of a new era 

in which problems are solved through dialogue and not on the battlefield. 

 

 

STOP #DISCRIMINATION 

 

The NATIONAL MOBILE TELECOMMUNICATIONS UNION (SNTM) complains about the fact 

that at the level of TELEKOM companies owned by OTE GREECE, in which the majority shareholder 

is DEUTSCHE TELEKOM GERMANY, there are atrocities against employees, trade union members, 

indirectly and their families as well. 

 

DEUTSCHE TELEKOM introduced a DOUBLE STANDARD FOR WORKERS TREATMENT IN 

Romania and they understand to intervene forcefully against the freedom of association. Thus, labor law 

and social dialogue law, as well as ILO conventions/treaties to which Romania is a party or OECD 

provisions ratified by OTE and DEUTSCHE TELEKOM companies, are not respected. 

 

Given that sustainable peace can be established on the basis of social justice, along with a social 

dialogue between the parties, the origins being enshrined in the Philadelphia Declaration of 10 May 

1944; bearing in mind that existing working conditions involve unfortunate difficulties and deficiency 

for a large number of workers, which raises serious concerns that peace and harmony are jeopardized; 
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and that the improvement of these conditions is urgently needed; that by regulating, for example, 

working time, preventing unemployment, ensuring adequate remuneration, protecting workers against 

incapacity for work, illness and occupational accidents, old-age insurance and accidents at work, 

recognition of the principle of equal pay for an equal value of work or the freedom of association and 

other measures which have been regulated by several ILO conventions, such as the following: 

1. The first convention adopted by the ILO in 1919, which set the maximum duration of work; 

2. Convention no. 87, on trade union freedom and protection of trade union law (1948); 

3. Convention no. 98, on the right to organize and to bargain collectively (1949); 

4. Convention no. 29, on Forced Labor (1930); 

5. Convention no. 111 on labor discrimination and the exercise of the profession (1958); 

6. Convention no. 154, on collective bargaining (1981); 
7. Convention no. 95, which establishes the dependence of the employees on the patron (1949); 

8. Convention no. 122, on employment policy (1964); 

9. Convention no. 175, on part-time work (1994); 

10. Convention no. 177, on Homework (1996); 

11. Convention no. 159, which ensures that people with disabilities are in full equality (1983); 

12. Convention no. 158, on dismissal (1982); 

13. Convention no. 117, for Welfare, Development and Social Progress (1962); 

14. Convention no. 14, subject to weekly rest (1921); 

15. Convention no.132, which provides for paid annual leave (1970); 

16. Convention no. 155, on Safety and Health of Workers (1981). 
 

Due to the violation of labor law and the failure to apply the main ILO conventions following the 

considerations to be made in this petition the signing union organization has empowered  a delegation 

formed by FLORIN BICA Vice-President of NATIONAL UNION BLOC (BNS) and President of the 

NATIONAL MOBILE TELECOMMUNICATIONS UNION (SNTM), together with LUCIAN 

ROBERTINO PETRE, First Vice-President, to appeal Parliament's MEPs, DG Employment, Social 

Affairs & Inclusion, the European Economic and Social Committee, as well as the independent press 

alongside the Romanian State officials with the intention of triggering and the independent press, 

together with Romanian Government Officials with the intention to trigger a new alarm signal in 

connection with violations of the essential principles of democracy of TELEKOM companies. 

 

 

STOP # SLAVERY 

 

Ever since joining the European Union, Romania has been and continues to be stuck by political 

interests, mainly caused by obscure or obvious business interests, we think, which the large European 

companies understand to promote through inequities over workers and implicitly on their families, by a 

DUAL TREATMENT STANDARD. 
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SNTM trade union and BNS national union confederation support the competitive and honest business 

environment, and understand that, as a result of the investments made, the investors no matter who they 

are must make a profit, but they must have into consideration that profit is made with the help of the 

workers. In this context, for investors to have a steady profit, it is understandable that they have to have 

within society "social peace" that cannot exist without an institutionalized social dialogue and in mutual 

respect between employer and employees or as well the employees representatives. However, within 

TELEKOM companies in Romania, respect for their own employees is terrible and no social dialogue 

with representatives of the signatory representative union. Not once, the union asked the management 

for a meeting of the Joint Committee, in which the problems faced by employees should be debated, but 

TELECOM builds the social dialogue only with the preferred trade unions, the ones they pay and in 

which they want to evoke employees because they primarily promote the interests of investors. 

 

This is not the case in the countries of origin where the European Works Council really works. In 

Romania this is not working, and in the European Works Council there is only an imputed presence 

because the position in the Committee has been offered by TELEKOM's direct appointment in favor of 

the syndicate they pay, without debate, non-transparent or through free elections. This means that OTE 

and DEUTSCHE TELEKOM DO NOT COMPLY WITH ANY DIRECTIVE 2009/38/EC OF THE 

EUROPEAN PARLIAMENT AND OF THE COUNCIL of 6 may 2009 on the establishment of a 

European Works Council for the information and consultation of employees in Community-scale undertakings and 

Community-scale groups of undertakings. 

 

Therefore, TELEKOM does not care to have a social dialogue with all the social partners at the level of 

both national and central companies, social dialogue at national level is precarious in relation to the 

signatory representative union. Which means that they apply a double standard, including trade unions. 

If in the countries of origin the European Directives and the establishment of the European Works 

Council are respected, in countries where OTE and DEUTSCHE TELEKOM have subsidiaries, they are 

selectively and not transparent. This double standard also applies to employees, even if they are all 

European citizens, because the rights enjoyed by companies' employees in their home countries are 

much better than those of subsidiaries in other European countries, such as Romania. 

 

In our trade union view, with more and more arguments in the press, the gigantic European companies 

have systematically introduced at the political level the European lobby concept in order to develop 

consolidated, efficient businesses in favor of the countries of origin but in Romania, it has often proved 

to be an institutionalized bribe. With all these new challenges of "European lobbying mechanisms", 

Romania succeeds in being politically governed by continuing to strengthen the rule of law and, last but 

not least, the economic and social development of citizens, actions that are linked to European values 

and principles. 

 

The gigantic European companies that operate economically in Romania disputed through their lobby 

the continuous desire to apply attractive fiscal conditions to generate profit for the shareholders, having 

a skilled labor force and which is usually used only for the benefit of the companies because they I 

understand to pay specialized work to a subsistence value without generating fair wage costs and often 

imposing dual standard treatment measures on workers. 
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The gigantic European companies offers its products and services for sale to Romanian citizens at 

competitive prices calculated in euro, but the salaries rewarded to workers are made at a minimum, 

unfair and paid in the national currency. This is the result of the poverty rate, in which most Romanian 

workers are paid for European labor, by the private sector of the multinationals, with a subsistence 

salary and in no way ensures the correct European financial prosperity at least at the same value as the 

effort of the work done in relation to the earnings made by the companies. 

 

In the sense that these trade union steps will also be ignored in Europe and overlooked by you, we take 

into account that in the next period we should protest in the countries of origin, at the headquarters of 

OTE GRECIA and DEUTSCHE TELEKOM GERMANIA, but also at the same time, to the European 

institutions, until the implementation of solutions to solve the problems of the existing conflict. We will 

protest in the opposite direction than happened recently in Romania, and we will be militating 

peacefully and democratically, without the intention of overthrowing democratically elected European 

governments, but with the intention of sensitizing Romanian and European politicians, the trade unions 

solidarity to make diligence the application of labor relations laws, international conventions and treaties 

on workers' fundamental rights, to become applicable to all European citizens without discrimination or 

distinction. 

 

NATIONAL MOBILE TELECOMMUNICATIONS UNION (SNTM) is affiliated to the national 

confederation NATIONAL UNION BLOCK (BNS) and together we express our mission to promote the 

values of democracy and human dignity, being the voice of TELEKOM workers in Romania, protectors 

for the protection of fundamental rights, for the promotion of freedom, professional and economic 

dignity, and the achievement of social justice. 

 

 

STOP #ABUSES 

 

OTE and DEUTSCHE TELEKOM APPLY A DIFFERENT STANDARD OF TREATMENT to 

Romanian workers, European citizens with full rights. 

 

Through policies written and presented by major European companies, they admit their commitment to 

"internationally recognized conventions or ILO and OECD guidelines", but in Romania it forgets to 

admit even the fundamental right to freedom of association. If in GERMANY or GREECE, but also in 

other European countries, where the same companies operate in Romania, special emphasis is placed on 

workers respecting human dignity, working hours, protection of employees against abusive layoffs, 

incapacity for work due to occupational diseases and accidents at work, recognition of the principle of 

equal pay for work of equal value or freedom of association, as well as other measures, they DO NOT 

APPLY consistently or equally, also in Romania. 

 

Indeed, in Romania, by actions that contravene the European democratic values, by the same large 

European companies, they oppose institutional cooperation with the legitimate representatives of the 

workers, applying a social dialogue without construction or having the undeniable aim to achieve a fair 
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balance of interests of the parties. In fact, major European companies, such as OTE and DEUTSCHE 

TELEKOM, introduce a double standard of treatment for Romanian workers resulting in the following 

main situations: 

1. The work program is prolonged and applies or is imposed unilaterally on the workers, without the 

additional working hours being registered and, of course, properly remunerated according to the 

legal provisions. 

2. Work is done without an individual employment contract and without payment of a salary, even 

if it is done under the guidance and for the benefit of several distinct legal and fiscal companies 

between them, ignoring the labor law legislation and the legal provisions. 

3. Paying between the same categories of workers is attributable to discriminatory criteria, 

depending on trade union membership, gender, nationality, or personal policy of senior 

management. 

4. The minimal general rules on health and safety at work are measures that apply either by a double 

European standard or are often ignored but largely non-existent from a practical point of view. 
5. Discrimination among comparable workers, abusive dismissals of trade union members or those 

who dare to promote and defend their fundamental rights are systematically orchestrated by 

professional discredit or psychological harassment in order to exterminate those concerned. 

6. Company leaders understand to intervene in any way, internally or politically, on any person, 

having unlimited financial funds to cover the existing irregularities and keep them hidden. 

 

 

STOP #HARASSING 

 

OTE GREECE and DEUTSCHE TELEKOM GERMANY REJECTS DEMOCRATIC PRINCIPLES of 

trade union defense of workers or the implementation of a real framework of social dialogue. 

 

The large European companies have a long-standing relationship with real collective negotiations and 

social dialogue with the trade unions in the countries of origin, creating productive and prosperous 

companies and an economically stable workforce, such as and stronger national democrats, such as in 

Greece or Germany. However, outside the countries of origin, the leadership they call in OTE - 

DEUTSCHE TELEKOM subsidiaries, such as ROMANIA, abandons the practices of their home 

countries and adopts the most serious practices of totalitarian origin. 

 

The lack of respect for the law and also for its own workers is probably due to the sensation reached, 

that through "lobbying" in ROMANIA it is possible to "buy" anyone who is helpful and any institution 

that becomes favorable to "the goal Business". The lack of interest in the legal social dialogue 

established with the legal trade unions shows that the management representatives appointed from OTE 

- DEUTSCHE TELEKOM subsidiaries disrespect their own employees, introducing the fear of 

dismissal and intimidation of workers who pronounce themselves for human and professional dignity or, 

as the case may be, when workers request their legal rights or join the cause of a trade union for social 

justice. 
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In fact, trade unions who refuse to give up the "benefits" offered to shake off their defense of workers' 

rights and/or those organizations that are not strictly affiliated with business interests are being 

exterminated by the following main methods of destruction: 

1. Refusal to negotiate collective labor agreements, which as a rule have become applicable after the 

beginning of the labor conflict and conciliation by the representatives of the state authorities of 

the Labor Inspectorate. 

2. Ignoring the application of the legal provisions in the field of trade union law, as well as those of 

labor and industrial relations or the legal provisions regulating the general framework for setting 

the minimum requirements for the right to information and consultation of workers. 

3. Persuading the social dialogue and imposing for the signing of a collective labor contract through 

various conditioning methods, which in the end becomes applicable without real bargaining and 

which in content is contrary to the laws in the field of labor relations, without real protection 

concerning the safety and health of workers at work or with obvious discriminative provisions 

between comparable workers. 

4. Freeze the right to freedom of association in order to prevent workers from promoting their 

professional, economic and social interests, as well as defending individual or collective rights, 

and directing trade union members to leave the signatory trade union organization to join their 

own trade union who pays it and consolidates it. 

5. Consistent abuses and acts of interference to restrict trade union rights or prevent the lawful 

exercise of trade union leadership, the prohibition of contact with trade union members or the 

lack of information and / or the refusal to set up Joint Committees and the non-application of the 

provisions of the collective labor contract of all workers, without distinction. 

6. Non-payment of the syndication allowance retained by union members or forced removal from 

membership and non-payment of the syndication contribution so as to introduce the premises for 

actions contesting the lack of union representativeness, understanding to intervene in any way, 

even in the courts, unlawful without having an active procedural capacity. 

 

Our trade union mission in defense of workers' rights also takes into account the active working time of 

employees, paying for work done in the interest of any legally and fiscally distinct company. Thus, at 

the time of retirement, the actual working time is paid and the payment of a fair pension calculated on 

the basis of the labor contribution. Due to the legislative impact on workers in relation to the 

establishment of the pension, the trade union has to follow the way in which the deductions are made at 

the source of the salaries of the employees and if the taxes are paid to the state budget or if the 

commission payments agreed under the individual labor contract, are paid to workers without any 

voluntary stoppages or abusive penalties, which are usually designed to increase the profits of 

companies, as it regularly take place in OTE - DEUTSCHE TELEKOM subsidiaries in Romania. 

 

OTE - DEUTSCHE TELEKOM subsidiaries in Romania have certain to round out their profits by 

reducing the salary incomes of trade union members who have requested the correct application of legal 

rights as a result of recent tax changes under the provisions of O.U.G. 79/1917, the union deciding to 

defend its members and any member of staff who is abusive, harassed or abusively dismissed because it 

had the courage to seek legal rights and to interfere with the employer's force by displaying non-

conforming practices. 

 

SNTM and BNS have petitioned the competent institutions of the Romanian state, among which we 

mention His Excellency, Mr. KLAUS W. IOHANNIS, President of all Romanians, who understood not 
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to respond to our requests for workers' support and in favor of the country, to the Government of 

Romania headed by Mr. MIHAI TUDOSE, Minister AUGUSTIN JIANU from the Ministry of 

Communications and Information Society, Ministry of Labor and Social Justice, in the sense that we all 

have called for the elimination of abuses and injustices, the elimination of double standards of treatment 

for workers, as well as of interference in trade union organizations, daily situations in OTE - 

DEUTSCHE TELEKOM subsidiaries in Romania 

 

SNTM and BNS have also petitioned the Ministry of Finance, BOGDAN STAN, president of ANAF, 

indicating POSSIBLE FINANCIAL IRREGULARITIES OF THE OTE - DEUTSCHE TELEKOM 

subsidiaries, including the sale of the company's assets at undervalued or suspected prices as having 

special dedication, but even more importantly, that no taxes are paid, DESPITE THE 

ACCUMULATED INCOME OF ROMANIA OF APPROX. A BILLION EUROS ANNUALLY, while 

in the media and throughout Romania, TELEKOM commercials abound, and TELEKOM companies 

declare that they are not profitable and therefore decline their contribution to the development of the 

Romanian economic society, where the employees are increasingly poor working of hard. 

 

 

STOP #EXPERIMENTS 

 

Given the worldwide reputation of German companies such as VOLKSWAGEN and DEUTSCHE 

BANK, we express our opinion that DEUTSCHE TELEKOM is not far from turning into a notorious 

scandal, this time in Eastern Europe, and having the power to exterminate trade union organizations and 

limit the rights of workers to turn them into MODERN SCLAVES in their own homeland. This 

behavior devoid of European democratic values, which establishes modern slavery and hard work for a 

subsistence remuneration, we think that it was also a generally valid factor for which many MILLIONS 

OF ROMANIANS chose to leave their country, to abandon their families / children to work in other 

European countries, and usually in fields other than their basic qualifications, and not just as often as 

SCORE BETTER PAYING ABROAD. 

 

The SNTM, with the weapons of social dialogue, expounded in good faith through the management 

bodies the problems of the existing workers at the company level, both internally through countless 

positions, and at DEUTSCHE TELEKOM AG in GERMANY - Bonn, where they were deceived 

complaints will be analyzed and resolved, receiving more hatred and an intense war of extermination. 

 

The signatories of this petition, on the basis of their free consent, PROTESTED THROUGH THE 

HUNGER STRIKE AGAINST THE DOUBLE TREATMENT OF WORKERS AND UNIONS, which 

ended only with the worsening of their health, the representatives of the subsidiaries of OTE and 

DEUTSCHE TELEKOM continuing unhindered their non-conforming practices and opposed to 

European democratic values. 
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Because social dialogue between social partners is an objective requirement, an axiom of economic and 

social development; given that the European Social Dialogue is a constant, the principles in this respect 

being laid down in the consolidated version of the Treaty on the Functioning of the European Union 

2012/ C 326/01 - Part III: Union policies and actions - Title X: Social, Art. 151-156; Taking into 

account that social dialogue is a voluntary process through which the social partners are informed, 

consulted and negotiated to establish agreements on themes of common interest; with the hope of 

resolving the above situations and not in any way to obtain another form of intimidation or manipulation 

of the trade union, we want and continue to strengthen our democratic expectations towards a European 

treatment of workers from the same profitable companies in their home countries have a proven track 

record of respecting the rights of employees, social dialogue partners and national, international labor 

relations laws, treaties or conventions. 

 

The policies of OTE - DEUTSCHE TELEKOM in Romania proved to be a complete failure in terms of 

European values and, at the same time, have produced devastating effects in the social-professional 

domains, being in reality only prohibitions of social rights which trade unions promote for workers. The 

weakening of collective bargaining is actively promoted, and social dialogue is stripped of its content 

having a reactionary character pushed against the views of representative workers' organizations to 

generate only precarious working conditions, risky rises of poverty and inequality. 

 

Being motivated by the sense of justice and humanity and the desire to ensure social peace, we strongly 

encourage you to interpose to remedy the injustices and intervene to determine ownership of OTE - 

DEUTSCHE TELEKOM to be consciously involved in the settlement approach to applying in essence, 

fundamental social rights such as those set out in the European Social Charter signed in Turin on 18 

October 1961 and in the Community Charter of the Fundamental Social Rights of Workers adopted in 

1989 which aim to improve living and working conditions by allowing them to be harmonized under 

conditions of progress, adequate social protection, social dialogue, the right of free association, the 

development of human resources allowing for a high and sustainable level of employment and 

combating exclusion. 

 

We ask you to work for the persistence and consolidation of the basic pillars that the European Social 

Model is based on, to push these minimum requirements into dialogue with the social partners without 

differentiation. 

      

With the utmost consideration and support for a united and equal Europe, 

With great esteem, 

 

 

          FLORIN BICA, PRESIDENT                                                   LUCIAN ROBERTINO PETRE, 

     BNS VICEPRESIDENT                                                        SNTM FIRST VICEPRESIDENT 
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